Investigation of an Alleged Incident of Misconduct Appendix 7

The Congregation Leader receives an allegation in regards to a breach of our Code of Conduct.

YES — Has the person committed an alleged criminal offence? —) NO

Contact Police for l l

NO Has the person allegedly behaved
Issues including .
towards another person posing a
misuse of funds or .
risk of harm?
sexual offences.

Do you believe the complainant is otherwise at risk of any

ing significant harm? —)
ongoing signiticant harm YES

No further action required. | {——————— | NO l

Person may be suspended from
normal duties while an
investigation takes place.

An investigation will be undertaken about

the nature, content and context of an
allegation. Confidentiality will be maintained
throughout the process. Professional advice
and support will be given to those involved,
e.g Abuse of Power, Discrimination,

The steps following an investigation will
depend on whether the allegation(s) are
substantiated, unsubstantiated or false. The
outcome will be in writing.

Harrassment or Breach of Code of Conduct




